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Assistant
Superintendent

1

192,096
199,780
207,771
216,082
224,725
233,714
244,231
255,221
266,706
278,708

Assistant Superintendent, Business Services

Chief Technology Officer (CTO)

Assistant Superintendent, Personnel Services
Assistant Superintendent, Educational Services

Superintendent

Superintendent
4

256,535
268,079
280,143
292,749
305,923
319,690
334,076
349,109
364,819
381,236

AR R R R

© 0 N o O b~ W N P

10-36

Board Approved:
Effective:

1

192,096
199,780
207,771
216,082
224,725
233,714
244,231
255,221
266,706
278,708

DUTY DAYS

260
260
243
243
243

( 7.0% COLA)

12
12
10
10
10

Cabinet members receive the same composite health and dental insurance, cost of living salary increase, and retirement incentive (if any)
granted to other management team members.

Additional fringe benefits include:

Superintendent:

Allowances: expense $300 per month, auto $800 per month, and District-issued cell phone.

Income protection

ACSA membership dues, and other organizational membership dues as approved by the Governing Board.

$150,000 group term life insurance and accidental death and dismemberment program.
Leaves: 12 illness/Personal Necessity Days; 34 Vacation Days.

Assistant Superintendent / Chief Technology Officer:

Income protection

$100,000 group term life insurance and accidental death and dismemberment program.
Annual check for organizational dues calculated at ACSA membership rates. Other memberhsip dues as approved by the Governing Board.
Leaves: 12 illness/Personal Necessity Days; 30 Vacation Days for all positions.

Note: 260-day work calendar includes 17 paid holidays.



